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AD 2 Yes David Orentlicher Increase minimum wage: I would be willing to consider the possibility of 

some variation in the minimum wage across different cities or counties 

based on variations in the cost of living

In addition to supporting these policies now, I also 

supported similar policies when I served in the Indiana 

legislature from 2002 to 2008.

AD 2 Yes Jennie Sherwood Minimum wage: I will aim for 2020 but we might need to stretch out 

that time line by 2 years.

I am a UNION Strong Woman that knows women do 

just as good as a job as men do, if not better. We 

deserve are due respect!
AD 4 Yes Connie Munk Pay equity: Fair treatment for all public employees. Increase minimum 

wage: I support all state workers; and how we are going to reach $15 

per hour. I support a minimum wage as a livable wage.

AD 5 Yes Brittney Miller (I) Increase minimum wage: Will have to see proposed legislation, even if 

that means beginning with priority industries such as daycare, case 

managers, social workers, school support staff, etc.

AD 9 Steve Yeager (I) Pay equity: I support equal pay for equal work, but I would need to 

thoroughly vet any proposed legislation before I could commit to 

wholeheartedly supporting it.  Family planning: I support increased 

access, but I would need to thoroughly vet any proposed legislation 

before I could commit to wholeheartedly supporting it.  Increase 

minimum wage: I support a living wage, but I don't yet know exactly 

what that wage should be and how quickly it should be implemented. 

At this time, I cannot commit to $15 by 2020.  Affordable child care: I 

support affordable child care for working families, but I would need to 

thoroughly vet any proposed legislation before I could commit to 

wholeheartedly supporting it.  CHIP & Medicaid: There are always 

competing priorities for Nevada's limited revenue and I don't expect 

the 2019 session to be any different. I support increased funding for 

CHIP and Medicaid, but what is possible will depend on available 

revenues and other state funding needs.  Empower victims: I am 

interested in hearing more about potential legislation in this area.

I am always available and interested to hear more 

about these issues and potential ideas to solve them.
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AD 12 Yes Susan Martinez Pay equity: Equal pay must be enforced in order to better represent all 

women. I believe pay equity is a right. I will make this a legislative 

priority. Paid lealve:  Women face the burden of taking time off during 

maternity, paternity and family care. It’s time to alleviate the burden on 

women.  Access to birth control: Affordable birth control should be 

available for men and women. Birth control and family planning is the 

best way to eliminate unintended pregnancies. We must have easy 

access to affordable birth control.  Affordable child care: Again, it is 

usually the woman that is faced with the task of paying for child care. It 

is necessary lift the burden of the high cost of day care, and ensure that 

there is affordable child care for working families. Most women are the 

key child care providers and it is unacceptable  to place the burden on 

the mothers by not providing affordable child care centers.  Empower 

victims: The only way to put an end to sexual misconduct is to report 

actions without any retributions against an accuser. 

The above issues have always been a concern for me. 

It would be my honor to champion these issues at the 

NV State Legislature.  Thank you for allowing me to 

share my thoughts on these important issues.     

~Susan Martinez

AD 14 Maggie Carlton (I) Paid leave: It needs to be a better bill than the 2017 session legislation.  

Increase minimum wage: Need more info on how the process will work.
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AD 17 Yes Ron Newsome Paid leave: This question is to board and covers to many area's!  I 

support maternity & Paternity Leave,  I DO NOT support family care as 

the complaints of abuse of employee's with companies that have this 

program, would have to see the language of the purposed law.  I would 

have to read the language of the illness proposal to be sure of what 

exactly this covers  My question, is are you including the rights of the 

spouse in this, or just for the mother?   Access to family planning: I am 

firmly a pro-choice supporter.  Increase minimum wage: Goes against 

the right of an employer offering a job of choice of an employee and is 

in direct conflict with question #1, "enforceable pay equity legislation."  

Affordable child care: If it is based on the 10% rule, then the balance is 

past to the tax payer in other areas and tax. This means in the long run 

we all will pay higher taxes for another[s] family and the 10% rule will 

not be true! It's misleading the public in the actual cost.  CHIP & 

Medicaid: Mainly in the areas of the disabled.  Empower victims: But in 

proven cases of fraud and lying about sexual misconduct, the accusers 

should have the full extent of the law brought on them. This protection 

should be for all crimes, period!

I believe that any person no matter their age, sex, 

race, sexual orientation, should be treated equal in all 

matters of life, as well as the work place. I am a big 

supporter in victims rights and even testified for the 

passing of Marsy's law. 

AD 18 Matt Sadler Family planning:  No, birth control is not unaffordable. Even if it was, it's 

not the tax payer or state's obligation to subsidize it.  Minimum wage: 

No, I favor the free market.  No employer needs to be told how to 

compete in his business.  Not to mention, this idea is a job-killer.  

Medicaid & CHIP: When eligible families need these safety nets, they 

should receive them.  However, too many get government assistance, 

medicaid, SSI, etc. when they do not need it.  Empower victims? In 

theory, yes.  This is a vague question and not expressing any specific 

policy choices or questions.  

Government cannot solve everyone's issues.  I know 

what type of answers you were looking for to view my 

candidacy favorably, but I'm not giving them to you.  

The planned parenthood logo on your site told me a 

lot about your organization, and my lack of interest in 

any type of endorsement from you.  I hope you'll re-

think your positions on the multitude of poor ones you 

likely hold.  

AD 20 Michael MdDonald Paid leave: Families should be first!  Empower victims? The Family and 

criminal courts are in dire need of reform, The Domestic violence laws 

need to be re written! 

Please watch the documentaries, Divorce corp( 

https://www.youtube.com/watch?v=vhfITqSsUYI&t=2

s)  The Red Pill and 



Nevada Coalition for Women's Equity Survey Comments

Comments re: specific questions Additional thoughts

AD 21 Yes Cherlyn Arrington Min. Wage:  would support increasing the minimum wage as long as 

the economy can sustain the increase.   Childcare: Childcare needs to 

be made more affordable since we are a two income state Nevadan’s 

should not have to take a second fulltime job just to afford needed 

licensed childcare.  Misconduct:  We need to make the law’s stronger 

so that those that do report are protected from retribution and 

harassment and threats.

AD 22 Yes Kristee Watson I will advocate for and work toward equal pay for 

equal work. I believe women should support women 

that are victims, not throw blame at victims. I believe 

gun reform is a women’s issue. I want to continue to 

push healthcare coverage for all reproductive health 

issues. 
AD 23 Mathew McCarthy Pay equity: It is already illegal to discriminate based on gender.   Paid 

leave: Mandatory paid leave causes an unnecessary burden on 

employers.  Increase minimum wage: Raising the minimum wage adds 

additional costs to employers and consumers. 

AD 24 Yes Sarah Peters Minimum wage:  I have actively been advocating for a minimum wage 

of $15 to start today, locally in any way I can.  Affordable chilc care: I 

personally know the struggles, with three kids, of paying for child care 

prior to their eligibility for public education (all three are under 5). This 

is a near and dear issue for me.

These issues are no-brainers for me. Being a woman in 

a traditionally male field I have had to fight and stand 

up for myself and negotiate my access to health care, 

maternity leave, flexible work weeks, etc, to continue 

to be an effective working parent. These are 

everyone's issues that are such basic rights and would 

increase our community value and quality of life in 

may ways.
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AD 26 Yes June Joseph Pay equity: I am running against a female incumbent that voted 

AGAINST equal pay for equal work.  Access to family planning: This is an 

incredibly important issue for me.  I want to see sex ed in schools (along 

with voter registration!)  CHIP & Medicaid: This is a TOP priority for me.  

Empower victims: I am on the board of Tahoe Safe Alliance, a nonprofit 

agency providing shelter, legal aid, education, counseling for victims of 

domestic and sexual violence. I am in my 3rd year on the Board of 

Tahoe Safe Alliance, a non-profit domestic violence and sexual abuse 

prevention and education org. I am passionate about ending domestic 

and sexual violence and providing support for all who have been 

abused. 

Thank you for including me in your survey. I hope I can 

get an endorsement from Equity4NV! 

AD 29 Bruce James-

Newman

Pay equity: Depending upon enforcement and requirements.  Paid 

leave: I am opposed to unpaid mandates being forced on small 

businesses.  Access to family planning: All birth control should be 

available over the counter.  Affordable child care: I don't believe in 

requiring child care workers to work for less than the market will pay.   

CHIP & Medicaid: If the money comes from the marijuana tax.  

Empower victims: Of course. Who would not, in the abstract? But what 

is the mechanism by which this would be enforced.

I think the fewer laws that we have the better. I am 

opposed to requiring any Nevadan to do anything. 

AD 29 Lesley Cohen (I) Pay equity: I do have concerns about small businesses and would like to 

see some consideration as to whether or not they can accommodate 

these goals.  Paid leave: Please see my concerns above for small 

businesses.  Increase minimum wage: I will support an increase in the 

minimum wage, I do believe the slope may need to be more gradual.

I am proud of the strides we have made in Nevada for 

working families but know we have to do more.

AD 32 Yes Paula Povilaitis

Pay equity: Gender has nothing to do with job pay. The tasks that are 

performed are the criteria to determine pay rate.  Minimum wage: 

Housing costs mandate a higher wage for our workers.  Child care: 

Caretakers need a good income as well.  CHIP: I would like universal 

health care for all eventually.  Empower victims: It is time to create a 

work atmosphere free of harassment of any kind.  

To go forward in our society we must address the 

fairness in wages.   For too long our patriarchal 

solutions are failing us.  Workers deserve better.
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AD 34 Yes Shannon Bilbray-

Axelrod (I)

Paid leave: I introduced a caregiver time off in the last session.  Min. 

Wage: I believe no person working full time should be under the 

poverty line.

  Child care: I serve as board president of the non profit Family to Family 

Connection. This is an issue near to my heart.  CHIP: I will be working 

next session with Assemblyman Sprinkle on his bill opening Medicare 

for all.

These are strong core beliefs that propelled me to run 

for Public office. Please do not hesitate to contact me 

should you need anything else.

AD 35 Yes Michelle Gorelow Pay equity: As someone who has experienced this particular issue, I will 

definitely support enforceable pay equity legislation.  Paid leave:  CHIP 

& Medicaid: I have advocated on several occasions for increases on the 

Federal level when I was the Director of Program Services for March of 

Dimes.

Thank you for this opportunity.  My career has been 

spent advocating for women and children healthcare 

issues.  As a legislator, I will continue supporting 

women and children healthcare issues.  

AD 36 Dr. Bradley Pay equity: Of course. This is a no brainer.  Paid leave: This requires 

more information. Families staying in tact and being involved in the 

birth and initial care for the child should be shared jointly. It is not a yes 

or no. For illness as an example: What is the illness and what is its 

severity. Is it such that would cause a long term disability or just a 

simple sick day? Caused because of smoking and/or other preventable 

causes or is it genetic and/or environmental in its epidemiology.  This is 

in line with my thinking of people having control to make appropriate 

decisions in their own life.  Increase minimum wage: For positions other 

then where primary income is tips.  Affordable child care: Affordable 

childcare is essential. I don't like an arbitrary number.  CHIP & 

Medicaid: From monies other then increased taxes. There is much 

waste.  Empower victims: We have a voice and need to be able to 

express it so as to correct wrong doings. There does need to be 

accountability and a way to ensure against malicious intent. The person 

that is proven to have made a false accusation for personal interests 

only, will destroy the ability for actual victims ability to be heard and 

assisted. This is not acceptable.  
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AD 37 Shea Backus Paid leave: I need to have more understanding as to the scope and who 

it is applying to.  Increase minimum wage: I live in a district with a lot of 

seniors on a fix income and need to insure that they would also receive 

an adequate increase if the Consumer price index increases    I am in 

support of a livable wage and pay our employees accordingly.  

AD 40 Yes Autumn Zemke Paid leave: ?? without question I support paid leave. Access to family 

planning: Along with comprehensive sexual education that 

encompasses the LGBTQIA community.  Affordable child care: As a 

working mom and now as a childcare provider, this is one of my top 

priorities.  CHIP & Medicaid: I believe healthcare is a human right and 

will not stop until everyone has healthcare. 

I thought I had completed the survey prior to the 

deadline; however, I did not receive a confirmation.     

I am passionate about issues that impact working 

families in Nevada. As a working mom, these issues 

are my issues and why I am running for office.   As a 

working mom, I have faced many of the same 

challenges we continue to face when I first started 

working at 18 and want my children to live in a 

country that never has to have a #MeToo movement 

again. I feel that as a mom it is my duty to make this 

world better for all our children addressing issues at 

the root cause. 

SD 10 Yes Yvanna Cancela Pay equity: It's an embarrassment to our country that women and men 

do not make the same pay for the same work. We have to look at 

transparency in the private sector and mandates in the public sector to 

ensure workers get the pay they deserve regardless of gender. Paid 

leave: Workers should not have to decide between caring for a family 

member/themselves and keeping their job. We need policies that 

balance the need for healthy workers and the demands of treating 

health events.  Family planning: As title 10 funds continue to dwindle 

from the federal government, states must rise to meet the need for 

affordable birth control and family planning. I sponsored and got signed 

in to law a bill to create NV's family planning fund. I want to see it grow 

and be fully funded to meet the state's demand.

SD 12 Yes Craig Jordahl Increase minimum wage: One of my top three issues 

www.CraigJordahl.com

Please see my website www.CraigJordahl.com
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SD 14 Yes Wendy Boszak So many women are head of household or their sole 

support.  It is long overdue that women have equity in 

all areas.  
SD 16 Yes Tina Davis-Hersey Pay equity: Equal pay benefits everyone. When women make the same 

as men there is less resentment, less secrecy in the workplace, and 

more opportunity for women to succeed.  Access to family planning: I 

believe birth control is one of the most important issues to be 

addressed. It gives more women freedom to plan their careers and 

manage their lives.  Increase minimum wage: With quickly increasing 

housing and other living costs, it is important for Nevadans to make 

enough to live without having to work multiple jobs.  Affordable child 

care: Affordable child care offers women in particular more freedom to 

work and bring home more money. Working just to pay for child care 

doesn't benefit anyone.  CHIP & Medicaid: If we don't have universal 

healthcare, the least we can do is guarantee that children and lower 

income families can access medical services.  Empower victims: 

Absolutely! As a victim of sexual assault, I didn't feel free to tell my 

story until 20 years after the fact. So often the victim fears retribution 

from coworkers or family and we need to make sure they aren't afraid 

to stand up for themselves.

SD 17 Yes Curtis Cannon As far as I’m concerned these questions should be a 

no brainer for any politician who is serving his 

constituents instead of corporations.

SD 20 Julie Pazina Increase minimum wage: I absolutely support an increase to minimum 

wage and want to ensure that working families have the ability to live 

off of what they earn. I need to do more research and have more 

information on the amount.

The positive effects of a high percentage of female 

representation are clear from the 2017 legislative 

session, when the legislature passed a lot of pro 

women, pro family legislation. I very much hope to 

increase Nevada's female representation in the 2019 

legislative session and pass more pro women and 

family legislation.
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SD 21 James Ohrenschall Empower victims: I would need to know more about the proposed 

legislation. I support victim assistance programs, if that is what is being 

proposed. 

Thank you for your consideration. My voting record 

supports my responses as I have consistently voted to 

support gender equity and to support working 

families. 
SD 21 Jay Craddock Paid leave: I would have to see specific language.... definitions of 

'mandatory' and 'illness'.  Increase minimum wage: $15 or higher 

depending on inflation. I also support a direct link of minimum wage to 

COLA.  Affordable child care: Yes conditionally.

SD 21 Christine Glazer Minimum wage: I would need to see the specific legislation and how 

that was to be implemented.
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GOV Ryan Bundy Equal pay:  Payment based upon performance, equally.  Paid leave:Paid 

leave is a negotiable matter between two parties of a contractual 

agreement, between the employer and the employed.  It is not a 

proper role of government to insert mandates into the business of 

private contracts.  Affordable birth control: Paid leave is a negotiable 

matter between two parties of a contractual agreement, between the 

employer and the employed.  It is not a proper role of government to 

insert mandates into the business of private contracts.  Min. wage: 

Minimum wages have all but eliminated startup level jobs and has 

reduced middle management jobs down to the minimum government 

mandated wage. We do not have a wage problem we have a money 

problem wherein the dollar has lost its value through inflation and 

taxation. To artificially increase wages above what the labor is worth 

will only result in greater inflation. What is needed is to stop taxing 

income and wages, only tax spending. Return to a gold and silver 

standard money.  and allow natural market forces of supply and 

demand determine wage rates.  Child care:  To ensure such a thing as 

this would be to enact socialism into Nevada law.  Nevada is not a 

socialist country and I am not a socialist.  It is the responsibility of 

parents to nurture and care for their children. Grand parents, extended 

family and, if needed, the free market shall provide for child care of 

families who choose to remove both parents from their home.        

What I do hope to accomplish is to create an environment in Nevada 

where people will be at liberty enough to be free to build and create 

without government encroachment therefore they will be able to 

prosper without government assistance. Hopefully well enough that 

fathers may be able to earn sufficiently so that mothers can stay at 

home to nurture their own children.  CHIP & Medicaid: I support 

enabling a family the ability to earn sufficiently so government 

subsidies are not needed or wanted in their homes.  Empower victims: 
GOV Russell Best Paid leave: Would depend on length of time and what it is.  CHIP & 

Medicaid: Yes depending on amount, time, and what it was for.

Please vote No to change our state constution it will 

RAISE your property taxes very high.
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GOV Jared Lord Paid leave: I like when businesses voluntarily adopt these programs, 

but I do get uncomfortable with unfunded mandates.  I am in favor of 

these programs, but I would need to see the math behind any such 

proposal before signing off on it.  Min. wage: My concern with 

increases to the minimum wage is that they do not address how 

government mismanagement and waste contribute to rises in the cost 

of living for everyone. Increased taxes take money out of our pockets, 

and make life cost more.  Generally, minimum wage increases are 

accompanied by similar cost of living increases as well as increased 

unemployment to our most vulnerable members of society.  In order 

for me to support an increase to minimum wage, I would need an 

accompanying plan to reduce wasteful state spending in order to 

reduce taxes and keep more money in everyone's pockets, otherwise a 

minimum wage increase is just treading water with no real long term 

benefit.  Child care: As a single working father, these programs were a 

godsend, and I have no interest in eliminating or reducing them.  As 

with any social program, I do want to see how it will be funded, and 

what impact it will have on the day to day finances of all of the people 

before I would be able to determine if I would support the initiative.  

CHIP & Medicaid: Providing affordable health care options for our 

neediest is a very important priority.  I would support an increase to 

funding by controlling costs at the administrative and bureaucratic 

level, rather than at the beneficiary level.  Helping the needy is never 

wasteful spending, but unfortunately a lot of increased funding for any 

social program largely focuses on the adding more money to 

administration.  I would support increased funding that continues to 

make the process easier, more efficient, and more cost-effective, but I 

would not back a plan to throw money at a bureaucratic class.     

I am very much in support of social programs and 

safety nets. We should not be letting anyone fall 

through the cracks.  My concerns always come down 

to how these programs are funded.  No program is 

free, and ultimately the taxpayers are on the hook.  

Generally speaking, we see a lot of funding funneled 

into a administrative class rather than to the 

beneficiaries themselves, and I always want to see 

controls on this type of spending.  I would rather fund 

benefits, even expansions to benefits, by finding the 

money in wasteful spending at the administrative 

level, than increased taxation.  As we do not have 

income tax here, every tax we enact, no matter how 

good the intentions are, do increase the cost of living 

for everyone. If we are able to build bridges between 

ideologies and work together, we can reduce cost of 

living, and maintain benefits for those in need.  Ideally, 

I want to see Nevada with an economy so robust that 

no one needs to rely on a safety net, but this is an 

unlikely occurrence in our current political climate, so 

the first step has to be recognizing that there is no 

such thing as state money, just taxpayer money, and 

we are responsible to make efficient use of those 

funds.  It is a little more difficult to fund programs 

responsibly, but long term, we do need to balance our 

finances with our needs.
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GOV Steve Sisolak Increase minimum wage: Anyone who works full time and plays by the 

rules should be paid a wage that allows them to support their families 

and a living wage is a key element to that. As governor, I will be 

committed to raising the minimum wage. I also believe that to be fair to 

Nevada's small businesses, increases in the minimum wage must be 

phased in with considerations for the limitations our small employers 

face. As governor, I am committed to ultimately securing a $15 

minimum wage and attracting employers to Nevada who will offer good 

paying jobs with benefits that allow for greater stability for their 

employees.
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AG Yes Aaron Ford Pay equity: During the 2017 legislative session, I was the primary 

sponsor of equal pay for equal work legislation that was vetoed by the 

governor and was co-sponsor of legislation requiring the secretary of 

state to collect information and report on gender equality in the 

workplace.  Paid leave: During the 2017 legislative session, I was the 

primary sponsor of paid sick leave legislation that was vetoed by the 

governor. I was also primary sponsor of legislation that required 

Nevada employers to provide leave to employees who are victims of 

domestic violence or whose family or household members are victims 

of domestic violence.  As Senate Majority Leader, I have co-sponsored 

legislation expanding access to birth control, co-sponsored a bill to 

codify the Affordable Care Act’s women’s health protections into state 

law and voted to establish a state-funded family planning grant.  

Increase minimum wage: During the 2017 legislative session, I 

supported two measures aimed at increasing the minimum wage -- one 

which was ultimately vetoed by the governor, and one that will likely be 

on the ballot in 2020. According to SJR6, if passed by the legislature in 

2019 and approved by the voters in 2020, NV’s minimum wage would 

immediately rise to $9.40 per hour in 2021. The wage would then 

increase $1.15 a year until the minimum wage is $14 an hour. SB 106 

which was vetoed by the governor, which would have raised Nevada’s 

minimum wage by 75 cents each year over five years until it reached 

$12 for workers not offered health insurance and $11 if an employer 

does offer health insurance.  Empower victims: The first policy plan I 

rolled out was a plan to combat workplace sexual harassment. In the 

last year, brave women and men have come forward to share stories of 

how they've endured everything from hostile work environments to 

sexual harassment to outright sexual assault. These incidents unveil 

years of mistreatment towards women and men in the movie industry, 

in journalism, in sports, and in politics, but sexual harassment and 

For the last few years, the attorney general’s office led 

by Wes Duncan and Adam Laxalt has consistently 

sided with big corporate interests over Nevada’s 

families and workers.  They’ve run an ideological war 

out of the AG’s office, siding with Donald Trump and 

their big donors over the people. It’s time for a fresh 

start in Nevada’s Attorney General office, and it’s time 

for an Attorney General that puts families over 

ideology.     My campaign is about keeping Nevadans 

safe, strengthening the middle class, and protecting 

families.  I’ll take on scammers who rip off our seniors, 

insurance companies that deny care, employers that 

steal wages from their workers, and criminals and 

drug dealers who prey on our communities. There is 

no criminal too ruthless and no corporation too 

powerful that I won’t take on if they are hurting 

Nevada’s families.     As Senate Majority Leader, I have 

shown my support for these issues including  

increasing access to affordable birth control and family 

planning, increasing the minimum wage, and equal 

pay for equal work. In the last legislative session, I led 

the charge to improve the legislature’s sexual 

harassment policies, and the first policy plan released 

in my campaign for attorney general was a plan to 

combat workplace sexual harassment. As Attorney 

General, I will continue the fight on these issues, 

because I will be an Attorney General who always puts 

our families first.  
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TREAS Yes Zach Conine Access to family planning: I was proud to see the coordinated effort 

between progressive organizations and legislators last session to 

expand access to contraceptives. I am wholeheartedly in support of 

building on those accomplishments.  Empower victims: This movement 

must turn into real results for Nevadans. As Treasurer, I would work 

with the other constitutional officers and the executive branch to 

reevaluate the sexual harassment policies in place and ensure our state 

operates under the gold standard of trainings, reporting structures, and 

programs. 

To me and my family, Nevada is the land of 

opportunity. Since moving here over a decade ago,  

I’ve been able to help businesses start up, grow and 

solve problems. Whether it was helping a  small 

business get off the ground by creating a solid budget, 

or helping a large company get  over a hurdle by 

assisting with strategic investments and debt 

management, I’ve spent my  career working to ensure 

businesses run efficiently. I want to take that 

experience to our state  government, so our tax 

dollars are spent wisely and invested in building a 

brighter future for our  state. That’s why I’m running 

to be Nevada’s next Treasurer.    As Nevada Treasurer, 

one of my responsibilities will be managing the state’s 

investments. I will have the unique ability to look at 

levers the office can employ to invest with companies 

that share our values, which I believe will have a 

significant impact.   

CC PA Aaron Manfredi Increase minimum wage: I support the hourly wage going up, but I 

would need to more research to see if small business owners would be 

able to keep their doors open. I'm sure large corporations can survive, 

but we need to look at the big picture.    Empower victims: falsely 

accused. Everyone needs to be held accountable for their actions and 

everyone needs to have a fair due process. Those who commit these 

crimes should be prosecuted to the fullest and those who make false 

accusations, the same. We need change in this topic. Far more than this 

paragraph. 

CC REC Yes Jill MacFarlane As a victim of stalking myself, the usual TPO time 

frame need to become much longer and we should be 

able to have permanent Stay Away/No Contact 

Orders!
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CC TREAS Phil Collins Paid leave: I think that each business should choose whether they want 

to offer mandatory paid leave for illness, maternity and paternity leave, 

and family care.  If people want those benefits, they should only apply 

for jobs in companies who offer those.  Access to family planning: I 

need more details about how you want to increase access  to 

affordable birth control and family planning.  I think that people can 

easily buy those things at drug stores.  Increase minimum wage: 

Increasing the minimum wage usually causes companies to lay off 

minimum wage workers.  I don't want poor people to lose their jobs.  I 

hope that more people will work hard and earn higher wages.  

Affordable child care: I need more details about how it would be paid 

for and how much it would cost.  CHIP & Medicaid: I need more details 

about how it would be paid for and how much it would cost.

If I become county treasurer, I don't think I could do 

anything that you support, according to the above 

questions.  I want to stop the Clark Co. commissioners 

from giving more money to the Raiders.  When they 

save that money, I hope that they'll cut the property 

tax levy.  I have a B.A. in political science.  I was in the 

navy for 21 years, including six months near Baghdad.
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ESMERELDA 

COMM
Timothy Hipp Equal pay: I have worked in HR for many years.  Its very difficult to find 

two employees with the exact education and work experience.  If that 

is the case, I would support equal pay regardless odf sex, race, or age.  

But I do not believe in adding additional rules regulations that could 

lead to more litigation for companies, especially small businesses.  

People are hired thru family, friends and connections (regardless of 

sex), and are often paid more than more educated people that have 

more experience.  The work market is unfair for many reasons, and 

would be extremely difficult to enforce everywhere (regardless of sex).  

Paid leave: I believe its the employees choice to have a child. I am a 

single person.  Should I get less paid time off because Im single without 

a child?  If you force paid maternity/illnesses, it has to made available 

to everyone!  You can call it personal time.  But no employee should get 

more pay, time off than their coworkers. The US has one of the shortest 

madatory vacation allowance in the world.  I would support extending 

time for all if it were unpaid.  The employer should not have to suffer 

because of their employees life choices.  If you want to have a child in 

the future the person should save for that, not stick the expense to 

their employer.   Min. wage: I support wage increases but not as much 

as $15 by 2020.  This would cripple small businesses!  I believe in 

increases but small increments over a longer period of time.  Child care:  

Again, it is the employees personal choice to have a child.  They must 

take responsibility and pay for the child, not expect their employer or 

the government to pay for their child.  CHIP & Medicaid: I support the 

improvements to these agencies so the money is used efficiently and 

effectively.
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MINERAL 

COMM C
Micahel Guss Equal pay: It is important for local governments to lead by example on 

this. I would support a County ordinance requiring equal pay for equal 

work.  Birth control:  I am running, in part, to lower the cost of health 

insurance in Mineral County ($1,258 for a 63 year old to buy a plan with 

a $6,800 deductible on the exchange) by allowing the public to buy into 

the County employee plan & over time creating a regional public plan. 

This will lower costs & increase access.   Min. wage: I support increasing 

the minimum wage but it needs to be done carefully and with an 

understanding of the realities of rural America. A small hardware store 

in Hawthorne is probably ill equipped to essentially double their labor 

costs in 14 months, and therefore I oppose raising the minimum wage 

immediately to $15 an hour in my County. Oregon, which raised the 

minimum wage to $15 in urban areas. $13 in smaller metro areas and 

$12.50 in rural areas offers a model that might work in Nevada. I would 

support $15 an hour in urban areas by 2020, $12.50 in counties of 

50,000 and $10.25 in rural areas, then indexing the minimum wage to 

inflation.   Child care: I would be supportive of state legislation requiring 

affordable daycare provided by school districts as long as the legislature 

appropriated ay least 90% of the costs. I woul opppse unfunded 

mandated on small, underfunded rural governments.   CHIP & 

Medicaid:  I support lower costs for health care. Mineral County, as a 

local government that owns a public hospital that depends on CHIP, 

Medicare, and Medicaid should more forcefully defend these programs 

at the legislature & in Washington, DC. As a former Congressional 

staffer, I am uniquely qualified to help do that.  Empower victims: I 

support updating Mineral County Human Resource policies to reflect a 

21st Century workplace, one free of sexual harassment. I also support 

the County hiring a full time HR Director--the lack of one is a problem. 
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CC COMM E Trish Marsh CHIP & Medicaid: Not just a yes or no answer! Many factors come into 

play!

Marsh Background    Native Nevadan of 55 years   

*Criminal Justice Parole & Probation  *Real Estate 

School Of Nevada  *State Development 

Director~Nevada Easter Seals  *Statewide 

Development Director~Multiple Sclerosis Society  

*Forerunner to Judicial Candidates Statewide   *State 

Development Director for a industry leading 

transportation firm   *Merchant Services 

Development Director    Member & Former Member, 

AFP Association of Financial Professionals, WECAN, 

Kiwanis, ASIS, Stop DUI, Asian American Club    TIP 

Award Recipient  Woman of Achievement Finalist - 

Chamber Of Commerce   

www.Marsh4CountyCommission.com
CC COMM E Yes Tick Segerblom Increase minimum wage: I have supported this at the Legislature by 

introducing a bill to raise the minimum wage to $15. 

In my private practice, I have been at the forefront of 

sex discrimination and sexual harassment litigation 

since the early 80’s. I handled the first sexual 

harassment case in Nevada, one of the first customer 

sexual harassment cases in the country, challenged 

requirements that female cocktail servers wear thong 

outfits and high heels, and numerous other sex 

discrimination/harassment issues.  

CC COMM E Randy Rose Access to family planning: Access has not been inhibited.  Increase 

minimum wage: I need more research, my fear is job losses.CC COMM F Yes Jason Hunt Pay equity: I fully support equal pay for equal positions.  Increase 

minimum wage: I support a gradual increase of minimum wage as the 

All of these issues are important to me.  I am very 

passionate about equal pay for equal positions as well CC COMM F Yes Justin Jones Looking forward to working with you on these 

important issues at the County Commission level!CC COMM F Mitchell T Tracy Paid leave: Should be same for male too.  Access to family planning: As 

long as no government funds are being used.  Increase minimum wage: CC COMM G Frederick Van 

Dover

Increase minimum wage: That number seems high to me currently.  

CHIP & Medicaid: This depends on the state of the Affordable WC COMM 2 Steve Wolgast Paid leave:  It depends on the details. Affordable birth control: No 

brainer.  Min. wage:  Raising wages will boost the economy and help WC COMM 5 Yes Lindsey Judd Equal pay:  And transparency surveys unlike the incumbent.  Min. 

Wage: Currently in Reno living wage is 18/ hour. I hope we can do 

My opponent is on record saying women ask for too 

much in regard to a transparency survey for the 


